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Workers Comp Managed Care Organization (MCO) Open Enrollment May 2nd through May 27th  

Every two years, the Bureau of Workers’ Compensation holds an Open Enrollment period for the selection of a MCO.  

CompManagement Health Systems (CHS) is an endorsed partner of the Ohio Association of Public Treasurers (OAPT) 

and is the MCO we confidently recommend to our members.  Along with CompManagement, our third party 

administrator, CHS has made a major contribution to the benefits we offer members through our Group Rating and 

Group Retro Programs.  CHS’ consistent and reliable performance validates our confidence.   

 

What does an MCO do? 

The most important role of an MCO is the medical management of workers’ compensation claims.  MCOs are tasked to 

engage all parties - injured employee, physician and employer – to facilitate the earliest return to work that is safe for 

the employee.  Beyond any other criteria, an MCO’s value to an employer and injured employee is based in their 

involvement in negotiating a safe return-to-work.  When employers realize that the handling of workplace injuries 

today will impact their premium costs for years to come, they look for a MCO that makes a difference. 

Are all MCOs the same? 

No.  While the BWC closely monitors MCOs from an operational standpoint, actual results and claim outcomes vary.  

There are a wide variety of statistics that attempt to grade MCO performance, but not all information is relevant to the 

resolving of workers’ compensation injuries.  Lost time in a claim is one of the biggest cost-drivers, and your MCO’s 

involvement in helping your employees return to the workplace after an injury directly impacts your premium costs. 

What are the options? 

There are 15 MCOs in Ohio, and the Open Enrollment period (May 2 – May 27) is the only time during which MCOs are 

permitted to market their services to employers.  It is important to retain an MCO partner that excels in resolving 

claims, and is also easily available to work through complicated issues when they arise.  If you are already with CHS as 

your managed care organization, you do not need to do anything to retain CHS through Open Enrollment. 

Why choose CHS? 

One key statistic that demonstrates CHS’ strong performance and commitment to service is their client retention.  CHS’ 

retention of clients was the highest among all MCOs in the last Open Enrollment, and their growth over the past three 

open enrollments is more than double the second highest net gain.  For more information on CHS, their service to Ohio 

employers, click here.  You can also contact Scott Weisend at 614-376-5764 or by email at 

Scott.Weisend@sedgwickcms.com. 
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