
 

 

Workers’ compensation solutions 
for Ohio public employers 

Sedgwick is proud to deliver workers’ compensation claims management and cost containment 

strategies to nearly 65,000 hard-working Ohio employers. 

Sedgwick clients annually save $200 million in workers’ compensation premium paid with the two 

highest performing savings options - Group Rating and Group Retrospective Rating. 

• Group Rating - over $4 billion in savings over the past ten years 

• Group Retrospective Rating - over $630 million has been earned by participants since 

implementation in 2009 

Why partner with Sedgwick? 

Personalized service 

By imbedding our colleagues strategically throughout the state, we have established a stronger local 

presence and model for service excellence. We are able to respond quickly to service needs, as well as 

create operational efficiency. 

Industry expertise 

Our qualified team of colleagues provide expertise that is unmatched within the industry. The 

foundation of our staffing model results in the most experienced management team and staff in Ohio. 

Claims management and hearing representation 

We go beyond simple claims management to provide a consultative approach to strategies that will 

ensure compliance while improving efficiencies, outcomes and overall results. 

Lower rates 

Understanding your experience modifier (EM) is key in reducing your workers’ compensation costs and 

measuring how your loss prevention and cost control practices stack up against the state average, as 

well as others in the industry. 

Our clients average an experience modifier of .64 percent (36% below base) as opposed to the industry 

average of 12% below base. This 24 percent difference has a direct impact on your premium.  

Enrollment taking place soon!  

Be on the lookout for group enrollment materials that will be mailed in early 2022.  Don’t miss out on 

the opportunity to save significantly on your workers’ compensation premium.   

 

 

 



 

 

Important reminder 

The Bureau of Workers’ Compensation will mail notices regarding the January 1, 2021 through 

December 31, 2021 true-up around January 1, 2022.  True-up reporting and payment is due by February 

15, 2022. 

• Failure to true-up and pay any additional premium will result in your policy being removed 

from all discount and rebate programs and it could remain ineligible for discounts and rebate 

in future years. 

If you have any questions, please contact our Sedgwick program director, Scott Weisend, at 614-376-

5764. 


