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About Me
m ’ Justin Wiedle, CPA | McGohan Brabender
“ I jwiedle@mcgohanbrabender.com

Consultant

Direct: 937.260.4349
Mobile: 419.215.9820
Professional Experience:
* Benefits Consultant
* Assistant Finance Director / Analyst
* Financial Analyst
* Auditor & Tax Preparer
Education/Licenses:
* BS&MSinAccountancy from Wright State
+ Certified Public Accountant
* Ohio School Treasurer License (Expired)
* Ohio Life & Health Insurance
Community Involvement:
* Springboro Schools Finance Committee
* Springboro Schools Levy Committee
* Board of Directors — Crayons to Classrooms
Personal:
* Married, Two Kids, Dog, Bad at Golf
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BY THE NUMBERS
4 6 Offices

1500+ Employers
160,000+ Employees
250,000+ Belly Buttons

$1.5+ Billion

In Health Care Spending

92.4%

Client Retention (2022)

Small Employers - 90.9%
Mid-Sized Employers - 90.4%
Larger Employers - 93.6%
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Cost and Budget
Trends for Ohio
Public Entities
(2023 SERB Survey)

MEDICAL PREMIUMS VS WAGES
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Figure 1
10% Statewide Annual Percent Increases in Medical Premiums
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PREMIUM TRENDS — SINGLE AND FAMILY PLANS

Ficure 5 Figure 6
Statewide Average Annual Cost Per Single Plan Per Year Statewide Average Annual Cost Per Family Plan Per Year
by Funding Type by Funding Type
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Table 10 Table 11
Statewide Average Annual Cost Per Year by Funding Type Statewide Average Annual Cost Per Year by Funding Type
(SINGLE) (FAMILY)
Comparison Group 2019 2020 2021 2022 2023 Comparison Group 2019 2020 2021 2 2023
Fully-Insured 58124 $8.466 58,922 39,106 $9.570 447 Fully-Insured §21997 $§123571 §24,080 §24.940 §26,299 447
Self Insured 38097 §8496  $8873 39,163 §9.815 1546 Self-Insured $20,685 §$22002  §23,008  §$23878| $25614 1546

Nore: o: mumber of plans

Note: o: number of plans
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PREMIUM TRENDS — EMPLOYEE CONTRIBUTIONS

Figure 2
Average Monthly Employee Contribution
Towards Family Medical Premium
(All Medical Plan Types)
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COSTS: CONSORTIUMS VS NON-CONSORTIUMS

Table 45

Average Total Monthly Premium Cost
By Consortium Membership

C onsortivm Conszortium

Member Non-Member

Single s 81294 s 81543
Family i 2,128 39 ] 2.184 88
MNumber of plans (o) 1,290 703

welfare sgreemeant (MEWA)
Hote: Exchudes carved-out prescription premiums.
MNote: n: oumbrer of plans.

Mote: Consoriium exsmples: joint purchasing arrangement, council of governmeant, cooperafive, and ninl:]p]e employer

Figure 18
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OPT-OUTS AND SPOUSAL RESTRICTIONS

OPT-OUT INCENTIVES

Table 46 shows the average munber of emplovers offering opt-out moenetary incentives to employees who
waive medical coverage by jurisdiction

Table 46

Opt-Out Incentive Offered by Jurisdiction

Employers Offering

Comparison Croup Opt-Out Incentive

STATEWIDE 473%
State of Obio

Counties 85
Cities 234
Townships 131
School Districts & ESCs 684
Collegas & Universitie: 36
Fire Districts 18
Metro Housing Authorifies 34
Port Authorities 4
Regional Transit Authorities 1
Note: 0 mumber of employers.

Table 47 highlights the average, mi and incentive amount offered to employees for
single and family plans. The incentive amount may vary depending on whether the person is eligible for
single or famity coverage

Table 47
Incentive Offered to Employees for Opting Out of Medical Coverage
Average Minimum Maximum
Tucentive Incentive Incentive
Sinzle $ 199099 3 20000 $ 11.800.00 553
Family $ 291697 $ 20000 $ 12,855.00 353

Note: n: pumber of employers.
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SPOUSAL RESTRICTIONS

Over 44% of employers who completed the survey reported having a spousal stipulation for employees
whose spouses have other means of acquiting medical coverage

Figure 21 highlights the percentage of employers with a spousal restriction by jurisdiction.

Figure 21

Spousal Restrictions by Jurisdiction
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SERB PLAN DESIGN BENCHMARKS
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2024 Healthcare
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2024 OUTLOOK -

The healthcare industry is under pressure
from:

* high inflation
* rising wages & clinical workforce shortages
* pharmacy and other costs

Also:

* ongoing negotiations between insurance
companies and hospitals

* hospital profit margins continue to erode

* health plans feeling the squeeze of higher
pharmacy costs, both new and existing
drugs

13
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BEHIND THE NUMBERS

HRI projects medical cost trend to be 7.0% in 2024, up from
6.0% in 2023
Source: PwC Health Research Institute medical cost trends, 20092024
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2024 OUTLOOK

In addition to inflation’s impact on your 2024 renewal, your renewal will also depend

on specific circumstances such as:

* Funding Method — fully-insured, level funded, consortium/MEWA, self-funded

* Claims History — medical and pharmacy claims, ongoing chronic conditions

* Current Census & Demographics — average age and gender

As shown in the SERB survey, 7%+ renewals can be expected to continue.

Insurance carriers are using 10-15% trend increases in their underwriting projections.

14
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Management Opportunities

via Transparency and Innovation

Benefits Funding Spectrum 16

Self Funded / Referenced-Based Pricing —#@@
Alternative Health Plans —&

(O Benefit Captives

O Minimum Premium

O Partially Self Funded
(O Contingent Premium

(O MEWAS Consortiums

. Private Exchange

15
2
=
o Level Premium()
L
o
o O Fully Insured
&
-~
LEVEL OF RISK
16



Lack of Transparency Drives Waste
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ARTHROSCOPIC Facility A 4.6X price difference —
KNEE SURGERY N
COSTS Facility B
0 1000 2000 3000 46!‘]0 5000 6000 7000 3_0'00
1.4X price difference
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MRI LUMBAR In-Network
SPINE COSTS Facility B Prices Can
Vary by 300%
0 200 400 600 800 1000 1200
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The Healthcare Ecosystem
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garner
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HOW GARNER WORKS

We identify the Top Doctorsina
local geography based on 458
claim records and 500+ best
practice metrics.

Dr. Jason Maicolm, MD

Z

Giraat cuncomes after back serpery

Acoursiel dugscees back pun

Our concierge service
makes it easy for
employees to find the best
doctor for them.

Soery 1o haar thet! schady |
AN Hawe you s paer
Y i phywcr?

>
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Via an innovative HRA incentive
account, we cover out-of-pocket
expenses for engaged
employees seeing Top Doctors.

Date satwrvtied

Amourt wihos Garmer

Pais by Garree

Vour fral cont
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surest.
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Say hello to
the health plan

that meets people
where they are.

21

surest.
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How does Surest health insurance work?

Full coverage from Day One

There is no deductible and na coinsurance. Without these in the way, members get full coverage from Day One - an attractive alternative to high
deductible health plans.

Cost clarity

Members can check upfront costs and compare options in advance of making an appointment, All services have prices. This visibility can lead to
savings opportunities.

Lower costs an indication of higher-value care

The plan features a unique pricing model with lower costs an indication of higher-value care, based on quality, efficiency, and overall effectiveness
of care.

Opportunities to save
The design can help employers contain - and even reduce - costs without shifting the financial burden onta employees.
Members like and understand the plan

The experience was designed to be easy to use and easy to understand, with cost and coverage answers readily available on the Surest app or
website. Surest Member Services is just a call, email, or chat away.

22

1%

o

Surest members chaose high-value
care options, Fewer than eight cut
of 100 members used the least

efficient providers®

%®
N7

Members spent 54% less in out-of-

pocket costs in 2022.°

Surest members access maore

Oy

nient care, including 2 7X
increase in virtual visit
emergency department visits® and
16% fewer inpatient surgeries.”
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'01: sidecar health.
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Major medical employer coverage for
large groups (51+ employees)

Employers pay less for
coverage that offers their

employees more

Coverage that is a win-win for businesses and their teams.

Employees enjoy rich major medical coverage with unprecedented
access: Insurance that isn't restricted by networks and offers game

changing transparency.

Companies save 20% or more on premiums versus traditional plans.’

G oo
4 e o
(]
See any doctor Mo surprise bills

Robust coverage

Plan design flexibility

- Employers can select up to
4 plan designs

- Individual and family
deductibles can range

~ HSA or HRA
compatible options

- First dollar coverage options

Hassle-free employer onboarding

Sidecar Health® is compatible with major benefit administration
platforms making it easier to onboard members.

=
S
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ICHRA - Individual Coverage Health Reimbursement Arrangements
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ICHRA - Individual Coverage Health Reimbursement Arrangements

25
What is an ICHRA?
ICHRA stands for Individual Coverage Health Reimbursement
Arrangement. Based on new federal rules, this option became
available in 2019.
) Enables employers to reimburse employees tax-free
for health insurance premiums
’ Employers set an allowance and employees choose
the plan that fits their needs
’ Federal government projects nearly 1M employers
will move to this model this decade
Note: These plans do not cover certain medications and often
have a very limited network of providers
26
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ADVANTAGES OF AN ICHRA

FOR EMPLOYERS:

Cost Control:

Set your budget & cap
spending

Risk Management:
No more carrier
[CUENE

Participation:

No minimum
requirements

Compliance:
Satisfies employer
mandate

Savings:
Keep unclaimed
reimbursements

FOR EMPLOYEES:

Choice:
Pick health plan to meet
needs

Comprehensive
Coverage:

Like group plans
Portability:

Keep their health
insurance

Control:

Secure the right level of
coverage

13



9/30/2023

@ Brella .

:@‘ SUPPLEMENTAL HEALTH INSURANCE THAT EASES THE FINANCIAL IMPACT OF A WIDE RANGE OF UNEXPECTED

:0%\

MEDICAL EXPENSES— IN JUST ONE PLAN.

60% e More coverage. Less hassle.

of Americans would have to
borrow to cover an unejpected

:;j?aomm; 80 « Benefits triggered solely by ICD-10 diagnosis code

Mo accident or hospital admission requirements
$1.644
Mo specific treatments are required to qualify for benefits
Benefits payable upon initial diagnesis and during active treatment
Employer-funded options to enhance your health benefits strategy
vy Ml All-in-one supplemental product simplifies your benefits program

2020 indhidual averages : 5 - . i i
{Scace: KFE, Ol 20200 Can be implemented with of without major medical insurance

» Oneinsurance plan that covers 13.000+ conditions

HOW DOES BREAST CANCER EARLY DETECTION TECHNOLOGY WORK?

Our technology partner provides a breast examination that will change how women view early detection screenings. Our
technology is portable, allowing employers to bring the examination to their employees who need it most in a private setting at
their workplace. This is especially essential for employers who care about closing the gap for underserved populations who
have lower screening rates.

The examination is accurate, quick, and painless without involving radiation or waiting for results.

Not only is this breast exam less expensive than any other detection method, detecting breast cancer at early stages reduces
suffering, cancer treatment costs, and even death.

Stage 1 cancer has a 98 percent 5-year survival rate, and treatment costs about $17,000. Stage 4 cancer only has a 22 percent
5-year survival rate, and treatment costs about $350,000. Early detection makes a vastly big difference for the lives of your
employees.

28
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Thank you!

m ’ Justin Wiedle, CPA | McGohan Brabender
‘.A A jwiedle@mcgohanbrabender.com
Consultant

Direct: 937.260.4349 Mw

Mobile: 419.215.9820
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